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Welcome New December Associates 
Jane A., Paul A., Tyler A., John A., DeQuandric A., Kimiberly A., Kevin A., Dustin A., Austin 

B., William B., Jason B., Julie B., Matthew B., Bryan B., Angela B., Antoine B., Parker B., 

Rashad B., Juan B., Paul B., Darius B., Michael B., Elizabeth C., David C., Montae C., Jacob 

C., Austin C., Phillip C., Valerie C., Sean C., Johnathon C., Chase C., Mary C., Gregory D., 

Dayvion D., Frankie D., Blake D., Nicole D., Mary D., Alanna F., Micah F., Timothy F., James 

F., Anibal G., Deja G., Ashley G., Kevin G., Jemari G., Daniel G., Todd G., Amanda H., 

James H., Dwayne H., Patricia H., Cristal H., Anthony H., Aqueelah H., Shaun H., Rhonda H., 

LaDawn H., Chuck H., Carice H., Deasia H., Joshua H., Jenarvis H., David H., Curtis H., 

Trevion H., Patrick I., Steven J., Gage J., Joseph J., Henry J., Branden K., Frederick K., 

Sonya K., William K., Amee K., Robert K., Steve K., Allen K., Caleb K., Jason K., Angela L., 

Steven L., Audry L., Ashton L., Keith L., Ken L., David L., Nick L., James M., Michel’le M., 

Danielle M., Joseph M., Greg M., Andrew M., Garret M., Daniel M., Cortez M., Michael M., 

Mark M., Demitrius N., Henry N., Jordan O., Shantoya O., Eric P., Pratik P., Collin P., 

Fernando P., Maurice P., Marquavis P., Charles P., Kenna P., Karin P., Jennifer R., Shelly R., 

Kevin R., Richard R., Troy R., Dale R., Joshua R., Tim R., Alexander S., Jeryl S., JuaNay S., 

Deandrea S., Toby S., George S., Jackson S., Anthony S., Shane S., Abby S., Demetrious 

S., Terresita S., Logan S., Brianna S., Scott S., Terry S., William T., Beoncia T., Timothy T., 

Michael T., Kourtney T., Doua V., Adam V., Cody W., Joshua W., Deborah W., Keturah W., 

Nikole W., Robert W., Kevin W., Bryan W., Larry W., Cyrhocia W., Susan W., Richard W., 

Devon W., Scott W., Amanda W., Zachary W., Meghan W., Mark Y  

 

January Associate Birthdays on Assignment 
Davis C.- 1/2, Abigail S.- 1/4, Michelle K.- 1/5, Angela B.- 1/5, Casey A.- 1/7, Toby S.- 1/7, 

Lisa S.- 1/8, Katrina C.- 1/8, Melissa M.- 1/9, Zane S.- 1/11, Pamela G.- 1/12, Justin D.- 1/14, 

Joseph C.- 1/14, Kimberly G.- 1/14, Cindy B.- 1/15, Jacqueline B.- 1/15, Anthony Z.- 1/16, 

Mary K.- 1/16, Ryan S.- 1/22, Mark P.- 1/23, Latoya S.- 1/25, Prince G.- 1/26, Dustin N.- 1/28, 

Aliyha S.- 1/29, Kawana A.- 1/31, Blake G.- 1/31   

 

December Associate of the Month 
Express Howell/Brighton recognizes an "Associate of the Month" and rewards a $25 Gift 

Card. The criteria would be for the Associate to have excellent attendance and work 

performance as well as positive feedback received from supervisors or managers. This 

month's recipient is Darryl W..  He has been described as never complaining, works hard, 

has excellent attendance and picks up on tasks quickly!  His employer enjoys working with 

him and looking forward to continuing to have him on the team!  

 

December Associate Referral Bonus 

When a current Express Associate refers someone to Express and they complete the interview 

process, their name will go into drawings for $25 Gift Cards!  It's important the referred 

candidate provide the full name of the Express Associate when scheduling the interview and 

during the interview process. The winners of this month's drawing are Nicholas S. for referring 

Shane S. and Michelle K. for referring Angela B.  Thanks for sharing the Express 

Employment opportunity!  

 



 

Veteran Friendly 

 

Hot Jobs 

 

  

Keep in Touch! 
A reminder to keep in touch with Express while either on an assignment or  if looking for 

employment opportunities! 

 

Peggy, Chris, Julie, Beth, Carrie, Terra, Dio, Jessica, Nikki, Alex, Lauren, 
Kevin, Jess, Ann & Jeff 

   

 

Answering the Interview Questions:  What Are Your Top 3 Strengths and Weaknesses?  
Here’s a hint: Think outside the box. 

This is a question that comes up A LOT. Interviewers use it not just to see where you fit into their company, but also to see how 

you react to the question. It’s not just your answer they’re considering; it’s "how" you answer. So, you have to be confident and 

know what you’re saying. That means preparing beforehand. There’s quite a bit of advice out there you’ve probably heard before: 

Start with your weaknesses. Finish up with your strengths so the interviewer remembers them instead of the weaknesses. This is 

all good advice. But it’s advice that practically everyone knows. It’s a baseline, but it isn’t going to help you rise above the 

competition. Here are a few ways to make your answer shine. 

Weaknesses: 
1.  DON’T say you’re a perfectionist. Or too hard of a worker. Or that you care too much. 
These are technically weaknesses. But even if they’re true, they don’t come across as all that honest because so many people use 

them in their answer. They also don’t really say much about you as a person. They’re boring, safe answers. 

2. INSTEAD, just tell the truth.  

This doesn’t mean saying that you like to be lazy or surf Netflix at work. Just be genuine. Maybe you’re social and want to get to 

know your co-workers, but that sometimes results in you being too chatty. Perhaps you aren’t an emotional person and don’t handle 

personal crises that well. It’s even possible you deal badly with change. Everyone has weaknesses. That doesn’t mean they’re bad, 

they’re just a part of who you are. 

3. DO show that you’re trying to improve.  

Again, we all have weaknesses. But it’s our ability to tamp down on those weaknesses that makes us great employees. Maybe 

you’ve learned to regulate your overly chatty nature with a bit of self-control. You know you’re not particularly empathetic, so you tell 

people that up front. You don’t like change, but you’ve learned to make pro/con lists of the advantages and disadvantages of 

specific changes to better adjust to those situations. 

 

Strengths: 
1. DON’T be vain. 
This means avoiding talking about yourself like you’re Superman. Just talk about the stuff you’re good at and how you added 

value to a company. Use numbers that quantify your achievements. But don’t be boastful. If you’re awesome, that’s cool! But don’t 

drone on and on about yourself. That’s boring. 

2. DO connect your strengths to work achievements.  

Bring up strengths that have to do with the job you’re applying for. Your interviewer doesn’t need to know you can bench 200 lbs. 

or regularly win eating contests. Focus on connecting your strengths to success you’ve had at previous companies. 

3. But that doesn’t mean you can’t be fun! 

If the company culture is fun, feel free to let one of your three strengths come out of left field. Maybe you’re a champion pole-

vaulter, a choir singer, or write your own short stories. Those are still unique strengths that prove your character and are relevant 

to any job. 

 

And this goes for boths trengths and weaknesses:  Don’t feel like you have to come up with the exact number of responses 

they ask for. Why should you? Interviewers usually pick an arbitrary number. It doesn’tmean you should fill it. If you only have one 

major weakness you think is relevant, only list one. 

 
 
Direct Deposit & Money Network Card 

Express Employment offers two options to receive your paycheck -  Direct Deposit or a Money Network Card. Forms are 

available to sign up for Direct Deposit or visit our office to pick up a Money Network Card. Activation of Direct Deposit may 

take a few weeks depending on your bank being able to verify your bank account.  The Money Network Card is issued 

funds the next pay period.  

 

Online Paycheck Website 

Express has made it more convenient for you to retrieve, review and print your paycheck stubs through our online 

service!   Associates will need their social security number and Express employee ID number which can be found on your 

paycheck stub beginning 2470-.  Go directly to the website and register by visitinghttps://workforce.expresspros.com and 

save in Favorites.  

 



Ending Assignment Policy  
If you do not provide Express with at least at wo (2) day advance notice before ending your assignment, you may no 

longer be considered eligible for future placement by Express. You also agree to be paid minimum wage for any 

remaining unpaid hours from the work week. This adjustment will be made on your final payroll check from Express.  

  

Calling In Late or Absent or Scheduling Time Off 

You must call Express at (517) 546-5627 24/7 and your assigned company attendance line at least two (2) hours prior to 

the start of your day or shift if you are going to be late or will not be able to go to work due to illness or injury. Failure to 

call in prior to the two (2) hour period will be considered an unexcused absence. The following information needs to be 

provided when calling in: 1.) Your first and last name 2.) Company and/or department you are working in 3.) Reason for 

absence or tardy 4.) Normal arrival time. Also, Express is your employer and will approve any time off before approaching 

your company.  Failure to do so could result in an unapproved absence.  Our office has 24 hour voicemail so call 

immediately and/or send an email to this email address. 

 

Job Assignment Ends 

If a job assignment ends and Express did not contact you first to end the position but you were released by the client, call 

Express immediately.   Failure to call within 48 hours of the end of the assignment (and every 7 days thereafter) is 

considered job abandonment. Unemployment benefits may be denied in some states. To ensure your active status when 

not on assignment, call in / email your availability weekly (every 7 days) as mandated by state law.   Stated in Express 

Employment Handbook  

 

Cleary University Grant Program 

Express-Howell/Brighton and Cleary University have joined to offer 20% discount to all eligible employees and employee 

dependents of Express Employment Professionals Inc. This grant will include all Cleary University undergraduate, 

graduate, certificate and review programs taken for academic credit at all campus locations. Cleary University offers 

degrees and programs in over twenty business related areas. These degrees and programs include Associate, BBA, BS 

and MBA degrees as well as Certificate and Professional Review programs. Contact Express for more information. 

 

Holiday Eligibility  
Express recognizes six paid holidays per year (New Year's Day, Memorial Day, Independence Day, Labor Day, 

Thanksgiving Day & Christmas Day). Associates qualify for holiday pay if; 1) they work 500 hours (excluding overtime) in 

16 consecutive weeks ending one full week prior to the holiday week; 2) they are on assignment the week of the holiday; 

and 3) they've worked the scheduled workday before and after the holiday. 

 

Essential StaffCare Benefits 

Through our managing partner, Essential StaffCare, Express can offer medical, dental, vision, short term and term life 

benefits to our Associates. These plans are offered during the interview process for the Associate to take home and 

review. Once an Associate is placed on an assignment, it takes a pay period to activate coverage and may take another 

pay period or two for the deduction to take effect.  Associates have 30 days after starting an assignment to make any 

changes, additions or deletions to their coverage by calling (866) 798-0803.   

 

Express Howell/Brighton Website & Social Media 

Check out the Express Howell/Brighton website at www.ExpressHowell.com on a daily basis to see the latest news, 

"Immediate Needs" job postings, newsletters, upcoming events and staff information.  Use our website to indicate your 

availability and any changes in your contact information.  Follow Express Howell/Brighton staff on Facebook, Twitter and 

Linked In by joining our groups and sharing the opportunity with friends & family.  

 

Express Employment T-Shirts Available for Work or Home 

Order your Express T-shift that can be worn while on an assignment or at home when relaxing.  Sizes available in 

Medium, Large & XLarge for $5.00 each and 2XLarge for $7.50 each.  Payroll deductions available for Associates on an 

assignment.  Some shirt sizes available in our Express office.  Stop by to pick yours' up today! 

 

Veteran Friendly Employer 

Express Employment Howell-Brighton has been recognized as a Bronze Level Veteran Friendly employer.  This means 

we've made a commitment to employ Veterans and their spouses with skills earned in the service that's transferrable to 

local companies.  Please contact us with any questions how we can assist with documentation and transcripts you made 

need.  In 2017, we placed 26 veterans on an Express assignment and in 2018, we've placed 29 veterans on jobs! 

 
Express Howell/Brighton "Hot Job" Postings 

If you or anyone you know has these skills, please contact Express: 
~ Plastic Mold Operators 

~ Fence Installers 

~ Short Term Tax / Bookkeeping / Accounting 

~ CNC Machinist 

http://www.expresshowell.com/

